Harmonization of Medical Postgraduate Training in Europe
In 1994, the UEMS adopted its Charter on Postgraduate Training aiming providing the recommendations at the European level for good medical training. Made up of six chapters, this Charter sets the basis for the European approach in the field of Postgraduate Training. With five chapters being common to all specialties, this Charter provided a sixth chapter, known as 'Chapter 6', that each Specialist Section was to complete according to the specific needs of their discipline.
Since 2001 at the occasion of the EADV meeting in Munich, the UEMS Section and Board of Dermatology & Venereology has started detailed revision of the document and continuously worked in order to establish a well harmonized curriculum for our medical discipline .This was performed on the basis of extended questionnaires concerning the current situations of training programs for residents in the different member states including those countries from Central and Eastern Europe stepping into the European Union in 2004. The two officially elected UEMS delegates from each member state answered all questions and in consensus updated the status and needs for further harmonization of training procedures.
The definition of our discipline Dermato-Venereology has been finally endorsed by the Council of the UEMS in April 2012 as follows:
Dermatology is the organ specialty that is responsible for the diagnosis, treatment (both medical and surgical) and prevention of diseases of the skin and subcutaneous tissue, adjacent mucosae, cutaneous appendages as well as skin manifestations of systemic diseases and systemic manifestations of skin diseases. It also encompasses the promotion of good skin health.
Venereology is the organ specialty that is responsible for the diagnosis, treatment and prevention of sexually transmitted infections (STIs) and other medical conditions of the genito-anal tract. It also concerns promotion of good sexual health.
Further on, it was necessary to fill in the content according to the definition of our discipline. The UEMS values professional competence as 'the habitual and judicious use of communication, knowledge, technical skills, clinical reasoning, emotions, values and reflection in daily practice for the benefit of the individual and community being served'. While professional activity is regulated by national law in EU Member States (subsidiarity principle), it is the UEMS understanding that it has to comply with International treaties and UN declarations on Human Rights as well as the WMA International Code of Medical Ethics.
The document published now in the JEADV issue 33, Supplement 4, 2019 derives from the previous Chapter 6 of the UEMS Training Charter and provides definitions of specialist competencies and procedures as well as how to document and assess the final quality of those. For the sake of transparency and coherence, it has been renamed as 'Training Requirements for the Specialty of X'. This document aims to provide the basic European Training Requirements for each specialty and will be regularly updated by UEMS Specialist Sections and European Boards to reflect scientific and medical progress. The three-part structure of this documents reflects the UEMS approach to have a coherent pragmatic document not only for medical specialists but also for decision-makers at the National and European level interested in knowing more about specific medical specialist training depending on the nature of the particular specialty.
Again all delegates from the Section & Board Dermato-Venereology have worked together with extensive commenting the last years until 2017 and had agreed to publish the final document in the JEADV, which is considered to be the most appropriate to provide updated knowledge within the field of Dermatology and Venereology for the practitioners. During the UEMS meeting of the presidents of all UEMS Sections & Boards of all Medical Disciplines organized in the UEMS organization at 20 October 2017 and at the UEMS Council Meeting of head of delegates from the national institutions of member states on 21 October 2017, the ETR Dermatology and Venereology was approved and endorsed with 28:1:1 and 27:1:1 votes, respectively.
We are convinced that this harmonized curriculum defining the European Training Requirements will help to promote a better and unified training for the future and will foster our discipline via a stepwise approach in implementing its content on the national levels. Furthermore, the content will be reflected within the European Board Examination in Dermatology and Venereology. Residents will be given the chance to test finally their competencies and excellence of the specialistic training. Getting the diploma of this examination hopefully will further help the free movement according to the Bologna process in the EU.
Prof.Harald P.M.Gollnick Prof.Magdalena CzarneckaOperacz Prof.Peter Arenberger
Preamble
The UEMS is a non-governmental organization representing national associations of medical specialists at the European level. With a current membership of 34 national associations and operating through 39 Specialist Sections and European Boards, the UEMS is committed to promote the free movement of medical specialists across Europe while ensuring the highest level of training which will pave the way to the improvement of quality of care for the benefit of all European citizens. The UEMS areas of expertise notably encompass Continuing Medical Education, Postgraduate Training and Quality Assurance.
It is the UEMS' conviction that the quality of medical care and expertise is directly linked to the quality of training provided to the medical professionals. Therefore, the UEMS committed itself to contribute to the improvement of medical training at the European level through the development of European Standards in the different medical disciplines. No matter where doctors are trained, they should have at least the same core competencies.
In 1994, the UEMS adopted its Charter on Postgraduate Training aiming at providing the recommendations at the European level for good medical training. Made up of six chapters, this Charter sets the basis for the European approach in the field of Postgraduate Training. With five chapters being common to all specialties, this Charter provided a sixth chapter, known as 'Chapter 6', that each Specialist Section was to complete according to the specific needs of their discipline.
More than a decade after the introduction of this Charter, the UEMS Specialist Sections and European Boards have continued working on developing these European Standards in Medical training that reflects modern medical practice and current scientific findings. In doing so, the UEMS Specialist Sections and European Boards did not aim to supersede the National Authorities' competence in defining the content of postgraduate training in their own state but rather to complement these and ensure that high-quality training is provided across Europe.
At the European level, the legal mechanism ensuring the free movement of doctors through the recognition of their qualifications was established back in the 1970s by the European Union. Sectorial Directives were adopted and one Directive addressed specifically the issue of medical Training at the European level. However, in 2005, the European Commission proposed to the European Parliament and Council to have a unique legal framework for the recognition of the professional qualifications to facilitate and improve the mobility of all workers throughout Europe. This Directive 2005/36/EC established the mechanism of automatic mutual recognition of qualifications for medical doctors according to training requirements within all Member States; this is based on the length of training in the Specialty and the title of qualification.
Given the long-standing experience of UEMS Specialist Sections and European Boards on the one hand and the European legal framework enabling Medical Specialists and Trainees to move from one country to another on the other hand, the UEMS is uniquely in the position to provide specialty-based recommendations. The UEMS values professional competence as 'the habitual and judicious use of communication, knowledge, technical skills, clinical reasoning, emotions, values, and reflection in daily practice for the benefit of the individual and community being served' 1 . While professional activity is regulated by national law in EU Member States, it is the UEMS understanding that it has to comply with International treaties and UN declarations on Human Rights as well as the WMA International Code of Medical Ethics.
This document derives from the previous Chapter 6 of the Training Charter and provides definitions of specialist competencies and procedures as well as how to document and assess them. For the sake of transparency and coherence, it has been renamed as 'Training Requirements for the Specialty of X'. This document aims to provide the basic Training Requirements for each specialty and should be regularly updated by UEMS Specialist Sections and European Boards to reflect scientific and medical progress. The three-part structure of this document reflects the UEMS approach to have a coherent pragmatic document not only for medical specialists but also for decision-makers at the National and European level interested in knowing more about medical specialist training.
Definitions
Dermatology is the organ specialty that is responsible for the diagnosis, treatment (both medical and surgical) and prevention of diseases of the skin and subcutaneous tissue, adjacent mucosae, cutaneous appendages and skin manifestations of systemic diseases and systemic manifestations of skin diseases. It also encompasses the promotion of good skin health.
Training requirements for trainees
Competencies required of the trainee A medical trainee is a doctor who has completed their general professional training as a physician and is in an accredited training programme to become a recognized medical specialist; variably known in different countries as an intern, resident, fellow or registrar.
'Learning Outcomes' means statements of what a learner knows, understands and is able to do on completion of a learning process, which are defined in terms of competence (measured or observed as knowledge, skills and professional behaviour).
A specialist (or consultant) in Dermato-Venereology/Dermatology/Venereology is an individual who has undertaken successfully a recognized programme of postgraduate training within Dermatology and/or Venereology. The appointment as a Dermato-Venereology/Dermatology/Venereology specialist (or consultant) is made by an institution within the individual's country of training and takes due note of the satisfactory completion of training as required within that country as related to the domains of knowledge, clinical skills, experience and professional behaviours.
The trainee must have sufficient linguistic ability to communicate with patients to take a proper and correct case history and to explain diagnosis and treatment.
The underlying principle as regards this document is that it promotes high standards of care for patients with dermatological and venereological conditions throughout the European Union and sets the basic requirements in the domains listed above to enable specialists/consultants to move across European country borders for professional purposes. The data that would be provided to a receiving country/employer about a doctor are shown in Appendix 1 at the end of this document. Professionalism To be appointed as a specialist/consultant, an individual should show a level of competence sufficient to allow independent clinical practice and be able to care for patients both in acute and chronic situations. Such a level of performance may vary from country to country and from post to post but the above lists and competencies describe the basic requirements one would expect of a 'European Dermato-Venereologist/Dermatologist/Venereologist'.
Catalogue and content of training
In addition to the knowledge and skills in practical procedures detailed above, an applicant for a specialist/consultant post in Dermato-Venereology/Dermatology and/or Venereology would be expected to show evidence of having been personally and continuously involved with the care of patients with as a wide range of common dermatological and/or venereological problems as possible.
A European specialist/consultant in Dermato-Venereology/ Dermatology and/or Venereology should be well informed in research principles: principles and methods of epidemiological research, principles of clinical research, evidence-based medicine, data analysis and medical informatics, laboratory techniques, ethics of clinical and basic research, critical review.
A 'European Dermato-Venereologist/Dermatologist/Venereologist' would be expected to demonstrate ethical behaviour, in keeping with the requirements of their country's medical registry/statutory body, and provide evidence to this effect. A 'European Dermato-Venereologist/Dermatologist/Venereologist' would be in good standing with their relevant National Registration Body.
Organisation of training
Schedule of training General aspects of training in DermatoVenereology, Dermatology and/or Venereology:. In countries having a general medicine common trunk training of 1 year, a minimum of 4 years of specialty training is recommended. In those countries without a requirement of a general medicine common trunk training, a minimum of 5 years full-time training in Dermato-Venereology, Dermatology and/or Venereology is necessary.
Additional training, beyond the training time after the core curriculum, could also be undertaken thus allowing the development of sub-specialists/superspecialisation. Details of this are not part of the training requirements for the core Dermato-Venereology, Dermatology and/or Venereology training.
The training period in Dermato-Venereology, Dermatology and/or Venereology will be in keeping with EU requirements and in any case sufficient to ensure that a trainee has met all the required educational and training needs. Specific arrangements for the overall training for any individual trainee would be decided locally and be influenced by relevant national requirements. The list of conditions shown above is a guide to the knowledge base required of a specialist/consultant. The clinical experience should encompass all common dermatological and venereological clinical conditions as shown in the list above.
Trainees should have enough time and support to attend local, regional, national and international CME accredited meetings. The ethical codex according to national or international regulations (EACCME) has to be considered.
The trainees should be encouraged to involve themselves in original controlled clinical studies for drug development and medical devices which may lead to presentations and/or publications.
A training logbook for the specialty is necessary. The UEMS will provide a framework of the logbook based on the curriculum of Dermato-Venereology, Dermatology and/or Venereology (Appendix 3).
The national authorities can recognize for training purposes up to one year spent in a recognized centre abroad in an EU or non-EU country provided that the training programme is following the UEMS curriculum or is providing a curriculum acknowledged by the UEMS. For a trainee to be able to apply for a post in another EU country, it would be necessary to present a published curriculum which has been followed by the trainees with details as to how it is known that the curriculum has been followed by both trainees and their trainers. The curriculum would contain details about the required nature and extent of clinical experiences, the methods by which a trainee is supported in their development and how judgements are made about their progress as regards the development of their knowledge and understanding, the progression of their clinical work and their development as a professional.
Support, assessment and evaluation Countries will use assessment strategies appropriate to their needs. Progressively, there will be a move to a common approach determining whether an individual is suitable to be recognized as a 'European DermatoVenereologist/Dermatologist/Venereologist'.
Trainees will be supported at a number of levels. A trainee's clinical work will be supervised by a trainer. Such an individual already exists in all countries and is known by a variety of titles. The trainer will be responsible for providing the trainee with regular feedback as regards their performance and guidance in matters related to the clinical care that they are delivering. In addition, all training programmes in Dermato-Venereology, Dermatology and/or Venereology will be led in an institution (or in a group or network of allied institutions) by a chief of training programme. The chief of training programme should be responsible for the training programme of the trainee in accordance with the experience of the trainee and the available facilities in the institution or group of institutions. When some facilities are not locally available, it is in the responsibility of the chief of training to make appropriate arrangements (rotation to another training site). There should be sufficient teaching staff to allow adequate monitoring of each trainee. A trainee will meet with their chief of training programme on a regular basis, which typically would be every six months, to discuss their work and progress. Such discussions will take the format of an appraisal with the trainee providing information about how they are progressing, accompanied by documented evidence of clinical engagement and achievement of their learning and training outcomes. The purpose of the appraisal is to enable a constructive discussion about how the learning needs of the trainee should be met. Subsequent appraisals will revisit earlier appraisals to determine progress in achieving these needs. The appraisals are not part of any summative assessment process but are designed entirely to support the trainees.
Assessment of skills in practical procedures will be in the training establishment. Such assessments may include, where appropriate, the use of simulation prior to an assessment in clinical practice using skills laboratory facilities.
A comprehensive assessment plan should be established with different types of assessments to be performed at various times and at different levels throughout the training in DermatoVenereology, Dermatology and/or Venereology. The methods have to promote learning and have to be compatible with the general objectives of the learning outcomes and the content of training. They have to be adapted to the different skill levels of the trainees. The assessment plan should consider a balance between formative and summative assessment and different types of examinations, the use of a portfolio and should make use of specified types of medical examination formats (e.g. DOPS -direct observation of procedural skills, MiniCex -mini clinical examination, OSCE -Objective Structured Clinical Examinations, GRS -Global Rating Scales, OSATS -Objective Structured Assessment of Technical Skills).
Clinical experience will also be assessed by a review of the patients seen by a trainee and for whom the trainee has had a personal responsibility as regards care. Evidence of such engagement will be maintained in a clinical logbook or equivalent. The logbook will be reviewed by the trainee's trainer together with the trainee in a formative manner. This will enable the trainee to see and be involved with the care of an appropriate number and range of patients. The logbook will be reviewed in a summative manner, separately, by the local chief of training together with relevant trainers with whom the trainee has worked.
Professional behaviour would be part of the assessment strategy too and typically a 360-degree multi-source feedback (MSF) would occur at the end of the first or second year of training and at the start of the final year of training. Such assessments may occur more frequently in some countries. The chief of training programme would be central to the discussion and reflection undertaken after each MSF and provide guidance and support in response to comments made by those providing the MSF to a trainee. Additional MSFs would occur if the initial MSF demonstrated a less than adequate performance by the trainee. Local national standards as regards an individual's suitability for clinical practice would determine whether or not a trainee is employable as a consultant/specialist.
In order to be eligible to apply for a post in a country other than the country in which one has trained or to be recognized as a 'European Dermato-Venereologist/Dermatologist/Venereologist', all aspects of the above assessment approaches will need to be completed satisfactorily.
Following a specified training period, trainees will usually become eligible to take nationally implemented board exams to assess the acquired theoretical knowledge. This can be at a supranational level through a written and oral examination, such as is organized by the UEMS European Board of Dermato-Venereology (UEMS-EBDV), which acts as a working body of the UEMS Section of Dermato-Venereology, and acts as a further means of EU-wide standardization in specialty training. This examination samples from the list of core clinical conditions shown above and tests knowledge in the areas of relevant science and clinical practice (diagnosis, investigation and treatment). Trainees are able to retake the summative assessment should they fail it initially.
Governance The governance of an individual's training programme will be the responsibility of the chief of training and the institution(s) in which the training programme is being delivered. A trainer will be responsible to the chief of training programme for delivering the required training in their area of practice. Governance of training competencies and contents for now remains a core competency of respective national medical specialty boards. However, UEMS strongly encourages the implementation of structures on a national level that allows for continued reassessment of specialty training programmes in close cooperation with all participants.
Training requirements for trainers

Process for recognition as trainer
Requested qualification and experience A trainer would be a registered medical practitioner and registered too as a DermatoVenereology, Dermatology and/or Venereology specialist/consultant, which should be an independent specialty recognized by the respective national medical boards. In order to promote harmonization of European training standards, it is also strongly recommended that trainers and trainees should demonstrate additional accreditation on a European level such as provided by examinations offered by the UEMS European Board of DermatoVenereology (UEMS-EBDV).
They will have satisfied any relevant national requirements as regards accreditation/appraisal/training to be a trainer. A chief of training programme would be someone who has been/is a trainer and who has considerable knowledge and experience of training doctors and who has been practicing the specialty for at least 4 years after specialist certification. There must be additional experienced personal in the training staff for training of practical skills and for subspecialities such as dermatopathology, dermato-oncology, allergology and dermatosurgery.
Trainers and chiefs of training programmes must be in active clinical practise and engaged in training in the training centre or network. Their appointments would be for 5 years in the first instance. In some countries, their work would be reviewed within the training centre or network on a regular basis at staff appraisals (or equivalent) but in any case it would be a requirement that their training activities are reviewed in the fifth year of their appointment. Subject to mutual agreement their position may be continued for a further five years and so on. Core competencies A trainer will be:
• Familiar with all aspects of the overall Dermato-Venereology, Dermatology and/or Venereology curriculum as it relates to practice within their country
• Experienced in teaching and in supporting learners • Skilled in identifying the learning needs of their trainees and in guiding the trainees to achieve their educational and clinical goals
• Able to recognize trainees whose professional behaviour is unsatisfactory and initiate supportive measures as needed
• Trained in the principles and practice of medical education Trainers should also act as lecturers to a peer audience on a regular basis, attend national meetings and be able to demonstrate appropriate participation in continuing professional development.
Quality management for trainers
Quality management for trainers remains a core competency of respective national medical specialty boards. It is hoped that trainers and chiefs of training programmes will have their job description agreed with their employer which will allow them sufficient time each week for support of trainees and in the case of chiefs of training programmes, sufficient time for their work with trainers.
It is recommended that a single trainer should have no more than two trainees. The number of trainees would determine the amount of time each week that would be allocated to their support. Trainers will collaborate with trainees, the chief of training programme and their Institution to ensure that the delivery of training is optimal. Feedback from trainees will assist in this regard.
The educational work of trainers and chiefs of training programmes will be appraised typically on no less than an annual basis within their Department/Institution as local circumstances determine.
Educational support of trainers and chiefs of training programmes will be provided by their Department and Institution.
Training requirements for training institutions
Process for recognition as training centre Requirement on clinical activities A 'Training Centre' is a place or number of places where trainees are able to develop their competences in Dermato-Venereology, Dermatology and/or Venereology. Such provision may include sites which are condition specific and thus not offer a wide clinical experience such as that provided by a large centre.
The size of the training institution or group of institutions should be such that it has an adequate and high enough number and variety of disorders of in-and outpatients and/or easy access to a sufficient number of inpatient beds and/or day care centre beds. To build up his/her experience, the trainee should be involved in the diagnostic procedures and treatment (medical and surgical) of a sufficient number of inpatients, day care patients and outpatients and should perform a sufficient number of practical procedures of sufficient diversity to fully cover Dermatology and/or Venereology.
Thus, Dermato-Venereology, Dermatology and/or Venereology training may take place in a single institution or in a network of institutions working together to provide training in the full spectrum of clinical conditions and skills detailed in the curriculum. Each participating institution in a network must be individually recognized as a provider of a defined section of the curriculum.
The training of a trainee will be led and managed by a specialist/consultant Dermato-Venereologist/Dermatologist/Venereologist. This specialist will be active in the practice of clinical Dermatology and/or Venereology with personal responsibility for the management of patients with a wide range of dermatological and venereological conditions. Within a training centre, there would be a number of specialist/consultant DermatoVenereologists/Dermatologists/Venereologists (trainers) who would be able to supervise and personally train a trainee. While the trainer will not manage patients with all the diagnoses listed above, he/she will be able to ensure, by working with the chief of training programme and other local trainers, that the clinical experience of the trainee will prepare them for clinical work as a specialist. The preparation for being a specialist in one country may be different from that needed if the trainee wishes to practice in another country as a specialist.
It is essential that as part of their training trainees will be responsible for caring for patients on both an emergency and routine basis. This may need the involvement of multiple training sites that offer different 'opening hours'. The trainee should be involved in the management of new patients, follow-up of patients and inpatients.
A trainee must have progressively increasing personal responsibility for the care of patients with dermatological and venereological conditions and retain their general medical skills so as to be able to identify patients who present to a Dermatology and/or Venereology service but whose underlying clinical problems are not dermatological or venereological.
The institution should be such as to allow the trainee to carry out his/her training as outlined in the programme of DermatoVenereology, Dermatology and/or Venereology, as well as to allow appropriate access to other relevant specialties to provide appropriate interdisciplinary interactions and learning objectives. There will be regular multidisciplinary meetings to determine optimal care for patients and such meetings will involve both medical and other healthcare staff. There will be clinical engagement outside of the centre with clinical groups of other related specialities.
Within a Dermato-Venereology, Dermatology and/or Venereology training centre there should be a wide range of clinical services available so that a trainee will be able to see and contribute to the care of all common dermatological and/or venereological problems. In addition, the patient numbers and specialist numbers should be sufficient so that trainees will be able to be instructed and then supervised in the clinical procedures required of a specialist.
Specialist staff appointed to a training centre will have completed all training requirements themselves and will have been trained also in teaching and mentoring trainee staff. Specialists already in post will undertake training, if they have not already completed this, to enable them to support trainees optimally. Such training and maintenance of skills and knowledge in this area will be part of their job plan and subject to appraisal (see above).
It would be unacceptable for a trainee to have only one trainer during their entire training period. It would be more usual for a trainee to have a number of named trainers with whom they work on a day-to-day basis. Each trainer would cover different aspects of a trainee's clinical training but this individual will not be the only person who will provide educational support for a trainee (See above for comments about the chief of training programme and his/her role). In addition to medical staff supporting a trainee's development, it is likely that non-medical members of staff will also be engaged. It would be expected that the specialists in a training centre(s) represent a wide range of dermatological and/or venereological expertise and that such individuals demonstrate that they remain up to date with their clinical practice, knowledge and educational skills.
There is no specific trainee/trainer ratio that is required but it would be unusual for there to be less than three specialists in a training centre or clinical network and for a trainer to have more than four trainees attached to them at any one time. If a trainee moves between a number of centres for their training it is recommended that whenever possible although their trainers may change, their chief of training programme should remain the same. Chief of training programme may also be trainer.
It is not a requirement that a training centre is also an academic centre for Dermato-Venereology, Dermatology and/or Venereology but it is desirable that a training centre would have strong academic links and contribute to research and an aspiration that all training centres will become so involved in the future.
It would be expected that a training centre as described in this document will have been recognized/accredited by the relevant national authority as being suitable for training specialists/ consultants in Dermato-Venereology, Dermatology and/or Venereology. Inspection of training institutions by the national authorities should be conducted at least once every 5 years. Reports from visitations/inspections of training sites can be brought to the knowledge of the UEMS (with due regards to privacy protection). Training inspections should follow the UEMS Charter of Visitations.
When a Dermato-Venereology, Dermatology and/or Venereology department/centre wishes to be recognized as a training centre they will submit a report to the UEMS Section and Board of Dermato-Venereology through their National Representative (s). This will demonstrate that all the necessary educational and training provisions are available in a sustained manner. Subsequently, on a biennial basis a training centre will provide a brief report on its activities, to the Section and Board, again through their National Representative(s). This will demonstrate the maintenance of the education and training provision and allow examples of good practice to be disseminated. There should be appropriate quality assurance systems in place that involve regular objective assessment of the quality of medical care as well as evaluation of the programme and outcomes of training.
Requirement on equipment, accommodation and salary A training centre would have sufficient equipment and support to enable the clinical practice that would be expected of a training centre and thus provide the necessary educational opportunities for trainees.
Trainees would have suitable accommodation and salary for their work and if required to be resident suitable accommodation for this too.
Computing and Information Technology and library resources must be available.
All trainees must engage in clinical audit and have the opportunity to engage in research.
Quality management within training institutions
Accreditation
Training centres would be recognized within their own country as being suitable for being such and for being suitable for the care of patients with a wide range of dermatological and venereological conditions. It would be expected that training centres would be subject to regular review within their country and this would include data relating to the progress of trainees and their acquisition of specialist accreditation.
Clinical governance
Training centres will, almost certainly, undertake internal audits of their performance as part of the requirements for continuing national recognition/accreditation. It is anticipated that any national evaluation of a training centre's performance will also include the demonstration that it is The outcomes of such national evaluations will be made available to the Section and Board by the National Representative(s).
Training centres should keep records of the progress of their trainees, including any matters relating to Fitness to Practise or other aspects that might affect a trainee's registration with the relevant national body. The chief of training programme has specific responsibilities in this regard (see above).
Transparency of training programmes
It would be expected that a training centre would publish details of the training provision available with details of the clinical service it provides and the specialist and other staff. Such information would include the training programme, the nature of the clinical experiences with which a trainee would be engaged and the support and interaction with the trainer and chief of training programme. There would be a named individual whom a prospective trainee might contact and discuss the programme.
Structure for coordination of training
There should be a national (or equivalent) programme for training leading to recognition as a specialist within that country.
The trainee's job plan should allow sufficient time for developmental activities separate from their involvement with clinical service provision.
The job plans of trainers and of chiefs of training programmes should include sufficient time for them to fulfil their educational and training responsibilities.
Training centres will be recognized and approved by the relevant national authority.
To assist a Dermato-Venereology/Dermatology/Venereology specialist moving from one EU country to another, it would be expected that they have satisfactorily completed a training programme in Dermato-Venereology, Dermatology and/or Venereology, thus demonstrating that he/she has the required knowledge, clinical skills and competences as well as having demonstrated appropriate professional behaviours and has been engaged with sufficient amount of clinical work for employment in the post they are seeking. Such accomplishments would be verified both by relevant documents and comments made by referees (Appendix 1).
Appendix 1: Basic requirements to move across European country borders for professional purposes
Records (logbook) of clinical work and clinical skills
Many trainees already keep a record or have a record kept automatically of patients for whom they have provided care.
It is not proposed as a requirement of becoming a European Dermato-Venereologist/Dermatologists and/or Venereologist that any additional record should be kept but when a doctor seeks to gain employment in an EU country other than their own (or the one in which they have been trained if different) they will be required to provide access to appropriate records (logbook) demonstrating the extent and nature of their clinical experience and skills to a future potential employer and any other relevant body (for example a statutory medical body that grants employment rights within a country).
Independent confirmation of progress of a trainee (or of work as a specialist) Doctors seeking to gain employment in a country other than their own or the country in which they have been trained will be required to provide references that provide details about: 1 The curriculum that the trainee has followed 2 The nature of assessments completed by the trainee and the outcomes of any assessments undertaken by him/her 3 The outcomes of assessments of a trainee's professional behaviours 4 The good standing of the trainee 5 The nature of the quality assurance processes by which it is known locally that the quality of the curriculum and its delivery are satisfactory 6 As regards a specialist seeking to work in another country, references will be required to contain confirmation regarding an individual's clinical experience and good standing, including outcomes of any assessments of professional behaviours. Resident has knowledge of and should learn to perform (additional)
Clinical skills (basic skills can appear again in other chapters)
• knowledge of structure, function and pathophysiology of normal skin and mucosa as well as age-related differences
• bedside skills such as describing and interpreting primary and secondary lesions
• • disturbances of mineral metabolism (calcium, potassium, uric acid/gout, copper, iron etc.
• neuropathies with involvement of the skin organ and neurocutaneous diseases and syndromes • basics and specifics of cutaneous pharmacology in children, adults and seniors (adsorption, absorption, resorption, systemic effects)
• basics and specifics of cutaneous pharmacology related to systemic drug delivery
• national guidelines, directives and regulations regarding individual drugs and
• its indication(s) topical therapies:
• skin compartments -drug/agent actions and interactions
• adverse drug profiles • balneotherapy • thalassotherapy
Recommended contents of a Logbook
Introduction The Logbook will be supplied and explained to the trainee by the educational supervisor at the beginning of the training period.
Quantity The trainee should record his or her training experience in terms of quantity, i.e. numbers of clinics, patients managed, surgeries, teaching, courses attended, etc.
Reviews The Logbook will be reviewed at regular intervals by the trainee's educational supervisor. The educational supervisor has to report to an accredited assessment group.
Evaluation In-training evaluation should be carried out at least on an annual basis to ensure that the trainee is making progress. Ideally there will be external validation.
The final or penultimate year in-training evaluation must have external validation.
Updating the Logbook Regular review and updating of the Logbook should be carried out every year.
Content of the Logbook
Background documents
• UEMS and national requirements for training centre and accreditation
• National recommendations about final assessment, for example examinations
• National recommendations on the duties and responsibilities of the educational supervisor Record of training It is recommended that the trainee records details of his or her activity at regular intervals and that the supervisor can closely follow his or her progress.
Different methods may be adopted, for example the total number of half-day clinics, overall percentage of time or number of patients.
